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At a recent American Bar Association conference, a U.S. Department of Labor 

attorney stated that the proposed overtime rule revisions are not likely to be     

finalized until late 2016. 

Attorney Paul DeCamp with Jackson Lewis, discussing the implications of this in 

his recent blog post, commented that the delay may mean a shorter-than-expected 

implementation period between the published final rule and its effective date by 

which employers must come into compliance. 

This delay is generally attributed to the Labor Department having received more 

than 250,000 comments to the proposed rule change.   

         

Although uncertainty of the outcome of next year’s presidential election is also 

suggested as a factor in the timing and expected final version, most management 

attorneys are predicting that there will be an increase in the salary threshold for 

exempt status and are urging employers to begin reviewing job classifications 

now to avoid a last minute “crisis” rush to come into compliance. 
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The IRS has issued the 2016 optional standard mileage rates used to 

calculate the deductible costs of operating an automobile for business, 

charitable, medical, or moving purposes. 

Beginning on Jan.1, 2016, the standard mileage rates for the use of a car 

(also vans, pickups, or panel trucks) are: 

 54 cents per mile for business miles driven (down from 57.5 cents 

in 2015) 

 19 cents per mile driven for medical or moving purposes (down 

from 23 cents in 2015) 

 

 14 cents per miles driven in service of charitable organizations 

(unchanged from last year) 

 

The drop in rates for 2016 reflects lower gas prices. 

http://www.cbia.com/news/hr-safety/important-update-on-new-overtime-rules/
http://www.jacksonlewis.com/news/paul-decamp-discusses-dols-proposed-overtime-regulations
https://www.irs.gov/pub/irs-drop/rp-10-51.pdf
http://www.forbes.com/sites/kellyphillipserb/2015/12/17/irs-announces-2016-standard-mileage-rates/


       Bank Better with Bankwell  

    Make your money go further 

   Has your banking become difficult? We want to make your   

   banking easier than ever by giving you a sophisticated online 

product, a full suite of cash management services, the highest level of personal service and convenient 

access to your money whenever you need it.  At Bankwell, we believe you deserve the financial      

know-how, capabilities and commitment to help you bank smart... with people who make it worthwhile 

to bank local... and the confidence that you have a partner who will help you bank well.  

Call Us Toll Free at 877-966-1944 
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State Minimum Wage Rises 

Connecticut’s minimum wage rose from $9.15 to $9.60 per hour as of 

Jan. 1, 2016, with one more scheduled hike, to $10.10 per hour, set for a 

year from now.  This is the second in the three-stage minimum wage 

increase approved by state lawmakers in 2014. Efforts were also made 

this year in the legislature to raise Connecticut’s minimum wage to as 

high as $15 per hour in many businesses, despite the fact that such 

increases have had an undeniable negative impact—including many 

business closures—in cities such as Seattle.  Pressures to impose a $15 

per hour minimum wage could return in the 2016 session. 

But Connecticut’s growing collection of workplaces mandates—such as 

frequent minimum wage increases and the recent paid sick leave law, 

along with additional proposals—have hurt Connecticut’s 

competitiveness.  In CNBC’s latest America’s Top States for Business 

survey, for example, Connecticut placed 47th for workplace costs.  We 

placed only slightly better, 45th, for business costs in the 2015 

Forbes Best States for Business rankings. 

Federal Contractor Minimum Wage Increased - Also effective on 

Jan. 1, 2016, in accordance with federal Executive Order 13658, 

workers on federal construction and service contracts must be paid a 

new minimum wage rate of $10.15 per hour, with further increases to 

be based on an inflation-adjusted amount as determined annually by the 

secretary of labor. This increase is applicable to only covered 

contracts—for example, new contracts solicited or awarded after a 

certain date, and/or those exceeding a specified dollar amount threshold.
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https://www.cga.ct.gov/2014/ACT/pa/pdf/2014PA-00001-R00SB-00032-PA.pdf
https://www.cga.ct.gov/2014/ACT/pa/pdf/2014PA-00001-R00SB-00032-PA.pdf
http://www.cbia.com/news/inside-the-capitol/cnbc-top-states-for-business-good-news-bad-news/
http://www.cbia.com/news/inside-the-capitol/cnbc-top-states-for-business-good-news-bad-news/
http://www.cbia.com/news/inside-the-capitol/state-falls-in-forbes-business-rankings/
http://www.cbia.com/news/inside-the-capitol/state-falls-in-forbes-business-rankings/
http://www.dol.gov/whd/flsa/eo13658/
http://www.dol.gov/whd/flsa/eo13658/fr-factsheet.htm

